
SECTION 14:   PAY DIFFERENTIALS 

(Rev. 08/31/07:  PL 07-37) 14.351 

PAY DIFFERENTIAL 351 
CHIEF INFORMATION OFFICER, DEPARTMENT OF HEALTH CARE 

SERVICES, CEA DIFFERENTIAL PAY - EXCLUDED 
 
 

Established:  07/01/07 
 

CLASS TITLE 
CLASS 
CODE 

 
CB/ID 

 
RATE 

EARNINGS 
ID 

 
DEPARTMENT 

Career Executive Assignment 7500 M01 10% per 
pay 

period 

8HC Department of Health 
Care Services 

 
 

CRITERIA 
The Chief Information Officer, Department of Health Care Services (one incumbent) is to receive a 10% 
pay differential to acknowledge work done during the time he/she is responsible for managing the 
information technology (IT) infrastructure of the Department of Health Care Services and the California 
Department of Public Health including management of the Joint Emergency Operations Center during 
emergencies and for the oversight of the various transition-related activities towards creating a separate 
IT infrastructure for the Department of Health Care Services and the California Department of Public 
Health. 
 
This pay differential is effective July 1, 2007, and continuing for three years, or until the time the 
Department of Health Care Services and the California Department of Public Health begin operations of 
independent, stand-alone, fully-operational information technology divisions to support the business 
functions of the respective departments, whichever occurs sooner. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURE ELIGIBLE  Yes 
SUBJECT TO PERS DEDUCTION Yes 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME N/A 
IDL Yes 
EIDL N/A 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK Yes 
LUMP SUM EXTRA No 
 


